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Abstract 
The dynamic of the personality is more than a theoretical concept, is an existential reality, what is revealed in the person 
behavior. In an effort to articulate semantico-operational the concept dyamics of the Ego, we considered productive a 
definition based on the concept of mental dynamics.  The dynamics of the Ego could be defined as action and interaction of 
all Ego processes, features and conditions of investments made under the influence of psychological events that change. The 
purpose of this dymanics would be mantaining the emotional security of the subject, Ego integrity under changing external or 
internal environment. In the effort to identify the processes in the Ego dynamics, we use in this paper models from: 
psychoanalysis, humanistic theory, the social cognitive approach and phenomenology of personality development. 
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1. A possible explicative model of self 
Modern psychology sets personality as a dynamic structure with deep ontological and axiological significance, 
made up of psychic processes, functions and features, that develops in ontogenesis under socio-cultural and 
educative influences over one's native heritage. This structure, though heterogeneous as it includes both 
knowledge and affective-temperamental and motivational processes, presents itself as an individual and unitary 
formula. 
Personality dynamics is much more than a simple theoretical concept, it is an existential reality revealing itself 
in one's behavior. The behavior is dictated by the way one sees and values oneself, by one's ideals and 
aspirations, by one's life project and by the effort one spends to turn it into reality. The project itself depends on 
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one's self-concept and the way one anticipates events. It assumes new assessments of the self – world 
relationship. This process goes on through the lifetime but is more stormy, more pregnant in teenage years, 
making it easier to see but not necessarily easier to monitor. Specialists claim that "self-system" development in 
this period of the life is responsible in a significant way of the final development level of the individual, of one's 
possibilities to tap into one's potential and into the social reality. 
Trying to semantically – operationally articulate de concept of Dynamics of Ego we saw as productive a 
definition starting from the concept of "mental dynamics" as written in the Psychology Dictionary by U. ùchiopu, 
1997 [1]. Mental dynamics is "the protection mechanism of Self similar to compensation or rationalization, R. S. 
Sullivan" (apud. Schiopu, p. 235) [1]. It springs into action with changes in conditions appear and refers to "the 
action and interaction of all psychological processes, features, traits, states and investments under the influence of 
shifting events" (idem). By mirroring that, we define the Ego dynamism as the psychological actions and 
interactions of the processes, characteristics, traits, states and investments of Ego under the influence of shifting 
events. The scope of this dynamics is to maintain the subject's emotional security, of the integrity of Ego while 
the environment (either outer or inner) changes and, last but not least, strengthening and evolving the Ego on a 






Fig. 1 Dynamics of Self 
  
While attempting to understand the processes, features, traits and states involved with the dynamics of the 
Ego we will use concepts, theories and models stemming from psychoanalysis, humanist theory, social-cognitive 
theory and the model of phenomenological approach of personality development. The present paper will not 
allow for an extensive treatment of the said theories, so we propose the following operational scheme fom above. 
We note that the present paper is a tentative step towards clarifying and conceptual building of the dynamics 
of Ego in order to set the theoretical foundation for a future experiment. Though, seen the limited space of the 
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conscience, self-image, self-regulation, setting goals, modeling, self-esteem, schemes of Self, self-perceived 
force of the Self. 
2. Self-regulation 
Self-conscience is the main condition for the self-regulating activity. Today more than ever we become aware 
of the fact that our personality, as well as our life, is a function of several variables: the genetic program, the 
education program, the self-compiled program. Thus, we can represent all that as a formula (1): 
            
Personality = õ (Genetic Program + Educational Program + Self-compiled Program)  (1)  
 
The weight of each of these variables in building the personality system is a disputed issue among the various 
theories and models of personality development. One thing is certain: we can fully control only one of these 
variables, the self-compiled one. This way we can write the script of our own life when we can write our own 
program. But what can we program for ourselves? We can choose the values we live by, the principles we follow, 
the scopes and objectives, the strategies to reach our scopes, the way we perceive and assess ourselves and many 
other such things. We can self-condition for success and personal fulfillment. We can regulate our behavior 
towards the other two variables that we are involved with, regardless of our will. 
Starting from Bandura's (1986) research and his own ones, D. H. Schunk (apud Pajares) describes self-
regulation as involving self-observation and self-reaction [2]. Self-observation means attention voluntarily 
oriented on one's own behavior, its determining sources and its effects. Self-involvement includes comparing the 
present performance against the goal in order to assess progress. Self-reaction is about assessing one's own 
performance in terms such as acceptable, unsatisfactory etc. According to the quoted author, all these are part in 
perceiving one's effectiveness and are self-management competencies related to the development process. 
3. Setting goals 
One of the central concepts in most models of self-regulation is the goal. The underlying premise is that man 
as a teleological being, living his life with self-set goals and acting and manifesting in a way meant to reach those 
goals. Goals can vary along a number of dimensions: content, concreteness, closeness etc. 
They are important in the process of self-definition. One way or the other, self-relevant goals structure the 
daily life in terms of choices made, activities done and the way one gives meaning to events (Cantor, 1994, apud 
Wrosch) [3]. 
Goals, at individual level, make up a hierarchy that is prone to change over time. It is supposed that the higher 
the rank of the scope is, it becomes more central in the dynamics of the Ego (Carver & Scheier, 1998, apud. 
Wrosch) [3]. 
4.  Modeling 
For Bandura learning is essentially social [4]. And a form of this learning is modeling, meaning observing 
others' behavior and reproducing it. This learning-by-observation is influenced by cognitive and / or emotional 
mechanisms, and performing those behaviors depends on the consequences of the behavior on the model. 
Modeling makes possible for man to acquire new behaviors and to change the force of expression of existing 
ones. 
At about the same time Bandura published his papers, the '70’s, two scientists, John Grinder and Richard 
Bandler, the former a linguist and the latter a mathematician, both interested in gestalt therapy, started a bold 
research, to model success (apud Sue Kight) [5]. This is how the personal development system, called Neuro-
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Linguistic Programming, appeared. Both Grinder and Bandler realized that the structure and mechanisms of 
human excellence can be de-ciphered to the most minute details and engaged in such a process. For the two, 
modeling excellence means a new representation of possibilities. A model can mean new values, new beliefs, a 
new feeling about oneself, new light cast upon our own experience. Modeling is one of the conscious or 
unconscious processes that produce a new dynamics of Self, a permanent adaptation to the outer and inner reality. 
5. Self – image 
Self-image represents the sum of one's representations regarding oneself. It directs and reflect the degree of 
adequacy of the self-representation. Self-image is made from and is the result of the reflected assessments. The 
individual perceives and represents oneself as one thinks to be seen and valued by others. According to one's 
experience with social life, he internalizes the social relations and learns to assess oneself with some 
independence, but at a certain level one is always influenced by the self-image and the public self-esteem. 
According to Argyle (1967), the origins of self-image are the reactions of others, the comparison with others and 
the roles played [6]. 
The self-image is dynamic in time, both as structure and as depth, this coming (also) from multiple and varied 
social influences ( Epuran, 1979; Horhidan, 1995, apud Dodan) [7]. A self-image that is realistic is flexible and 
dynamic, changing with one's evolution, reflecting personal aspirations and guiding the overall conduct. 
6. Self-esteem 
"There exists a need for self-assessment", Argyle says (1967, p.28) [6]. The dimension of the global self-
assessment is called self-esteem and is about the individual's concept of who one really is, what are one's merits 
and is definitely linked to one's experience with social relations. The self-esteem, thus, represents the assessing 
and affective dimension of the self-image. It is the expression of the way we assess ourselves by comparison with 
our own expectances or in comparison with others. 
The measure in which one approves of oneself and sees oneself as having value is reflected in the self-esteem. 
It relates to the rapport between self-perceived self and ideal self, and the distance between those gives the 
measure of the self-esteem (Barron, 1998 apud IluĠ) [8].  
The dynamics of self-esteem come from the fact that, in parallel with a global assessment, the individuals also 
operate with particular self-valuing processes, in specific fields and potentialities. Each person has the tendency 
to self-assess by comparing with others and allocating ipso facto a certain value. V. Gecas claims that above 
assessing in various fields, but lower than the level of global self-esteem, people tend to make assessments using 
two criteria: competency (affectiveness) and morality (apud IluĠ,) [8]. It is believed that those criteria 
simultaneously satisfied would legitimate self-fulfillment, respectively would ensure personal success within 
moral bounds, as they are culturally defined in a certain moment in time. 
7. Self-efficcacy  
Bandura links the concept of self-esteem to the personal efficacy one, to the conscience of one's own 
efficiency. "The belief in one's ability to organize and execute the actions requested for solving future situations", 
(apud Pajares) represents for Bandura (2003) the conscience of self-efficacy [2]. It is seen as the ability to start 
and control the events in one's life. 
One's belief in one's efficacy might vary in effects. This kind of beliefs influence the choice of behaviors the 
individuals engage in and the course of the actions they will take. Individuals tend to engage in tasks they feel 
competent and confident about and tend to avoid those about which they do not feel that way. Self-efficiency 
influences also the effort people put in their activities, their level of perseverance upon reaching obstacles and 
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their level of resilience in rough patches. And last but not least, it influences  patterns  and emotional reactions, 
that can move for or against Self. In conclusion, the dynamics of the Self-efficacy feeling determines the state of 
agreement or disagreement of the person with the activities s/he performs. 
8. Schemes of Self 
In order to explain the relation between stability and change regarding the Self, Markus and Nurius (1986) 
introduced the concept of operational /working Self [9]. The concept of Self is viewed as a system of schemes 
about the Self. According to these authors, the working (operational) Self, or the momentary Self, is the 
expression of the situational manifestation of the Self according to the social events s/he is involved in. The 
schemes about Self are made upon observing one's person in various circumstances and also by introspection. We 
think that people are able to operate changes to the operational Self, to the habits, to the skills, with the scope of 
personal optimization and increase of self-dynamics rate. 
While the concept of operational Self helps explain the overall flexibility of Self, it's stability and relative 
consistency is given, according to Markus and Wurf, by the "schemes of Self" [9].  
9. Dialectics: stability of Ego vs. flexibility of Ego 
From an ontological perspective, man is the being with the skill to design his own future, though designing 
himself like a project. Designing the project has at its base the self-image, with a special reference to the attitude 
towards Ego. By the mechanisms of self-knowledge and self-assessment, by self-validation there are installed 
complex psychological states such as self-conscience, self-acceptance, self-valuing, the sentiment of self-
efficiency, trust and optimism. 
Actualizing the possibilities one is aware of makes one behave a certain way meant to not deny or contradict 
the opinion about oneself. The level of those possibilities (intelligence, skills etc) and the level of psycho-social 
motivation are the two most important coordinates of the life plan. As about the individual, she/he bets more on 
those possibilities that might or might not show up when developing concrete life actions. But by man's very 
nature, man is obliged to believe he can do more – one thing that usually is confirmed in the following 
confrontation with activity or with self. Stable Ego is always hunted by the overturns of the operational Ego", 
claims P. IluĠ (2001, p. 60) [9]. Life events, long or short-term roles can disagree or even conflict with the stable 
Ego The same author appreciates that stable Ego endeavors to survive and makes it, in general. This dialectic of 
stable Ego – operational Ego can lead to self-confusion as well as stability.  
Mixing the characteristics of Ego: traits, processes, states and psychological investments is such a complex 
and dynamic process that is indeed very difficult to assess the weight or the type or determination one item might 
have on all the others. It remains for the experimental study ensuing from this paper to re-evaluate the model we 
proposed here, in a desire to open the problem of the dynamic of Ego towards its implications in education. 
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